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本文研究的员工积分管理系统是采用 B/S 模式，使用 Asp.net 及其相关技术
实现的，基于 Web 的积分管理平台。本文详细介绍了采用.NET 平台，运用 C#






















By the enthusiasm and creativity of human resources is the source of enterprise 
vitality, how to improve the efficiency in the use of human resources and fully 
mobilize enthusiasm and creativity of enterprise human resources is an important and 
urgent task facing the enterprises. If enterprises want to win in the increasingly fierce 
competition, they should have to emancipate the mind, renew the idea and integrate 
the incentive mechanism into the management of business. Only adopt scientific and 
effective incentive mechanism, the staff's enthusiasm and creativity can be fully 
mobilized. This is helpful to provide a powerful driving force for the development of 
enterprises. A branch of Xinjiang Telecom Company established a positive 
incentive-oriented employee reward credits system, to effectively promote precise 
management of human resources, establish a long-term management mechanism for 
scientific talent evaluation, selection, training and using. This is conducive to train 
employees' innovation and enterprising spirit, continuously improve the overall 
quality of staff. To ensure the smooth implementation of this approach, our enterprise 
decided to develop the "comprehensive evaluation of employee integrals management 
system." 
The employee integral management system we studied in this paper is a 
integration management platform which adopt B/S mode, use Asp.net and its related 
technology to realize, and based on Web. This paper introduces the development 
method of dynamic Website which based on the .net platform, using C# language and 
Access database, On the basis of detailed requirements analysis and functional design, 
Focus on the key technologies and the specific implementation steps which used to 
realize each function. And finally, according to the effect of system 
running, demonstrated using Asp.net and its related technology to achieve 
comprehensive evaluation of employee integrals management system is feasibility, 
reliability and practicality. 
 















目  录 
第一章  绪论 ............................................ 1 
1.1 研究背景................................................... 1 
1.2 研究意义................................................... 3 
1.3 主要研究内容............................................... 4 
1.4 论文的组织结构............................................. 4 
第二章  基础理论 ........................................ 6 
2.1 正向激励机制............................................... 6 
2.1.1 正向激励机制在企业管理中的作用 .........................6 
2.1.2 正向激励机制在企业管理中的运用.........................7 
2.2 .NET 平台构造块 ............................................ 8 
2.2.1 CLR(公共语言运行库,Common Language Runtime)............8 
2.2.2 CTS（通用类型系统， Common Type System）...............9 
2.2.3 CLS(公用语言规范,Common Language Specification)........9 
2.2.4 基类库.................................................9 
2.3 Asp.net.................................................... 9 
2.4 Web Service............................................... 10 
2.5 C#语言.................................................... 10 
2.6 本章小结.................................................. 10 
第三章  系统需求分析.................................... 11 
3.1 可行性分析................................................ 11 
3.2 系统开发的目标............................................ 12 
3.3 用户需求.................................................. 13 
3.4 功能需求.................................................. 14 
3.5 性能需求.................................................. 15 























3.8 系统运行的环境需求........................................ 23 
3.9 本章小结.................................................. 26 
第四章  系统的总体设计.................................. 27 
4.1 系统的设计原则............................................ 27 
4.2 系统的功能结构............................................ 28 
4.2.1 系统的架构设计........................................28 
4.2.2 系统的功能模块........................................30 
4.3 数据库的分析与设计........................................ 31 
4.3.1 数据库的概念结构设计..................................32 
4.3.2 数据库的逻辑结构设计..................................37 





4.5 本章小结.................................................. 50 
第五章  相关技术在系统中的应用.......................... 51 
5.1 JavaScript 脚本语言及在项目中的应用 ........................ 51 
5.2 基于 XML 的配置文件在项目中的研究与应用 .................. 54 
5.3 正则表达式及其在系统中的应用.............................. 57 

















5.4.3 基于 xml 的权限判定....................................60 
5.4.4 基于 form 的角色分配与角色认证过程.....................62 
5.4.5 基于角色的访问控制机制的改进..........................65 
5.5 本章小结.................................................. 66 
第六章  系统的实现和部署................................ 68 
6.1 登录界面的实现............................................ 68 














6.3.10 部门积分排名界面的实现 ...............................81 





6.5 系统的部署................................................ 85 















第七章  总结与展望 ..................................... 88 
7.1 总结...................................................... 88 
7.2 展望...................................................... 89 
参考文献 ............................................... 90 

















Chapter 1  Introduction.......................................................................... 1 
1.1 Research background ..................................................................................... 1 
1.2 Research significance...................................................................................... 3 
1.3 The main research contents............................................................................ 4 
1.4 The structure arrangement of paper............................................................. 4 
Chapter 2  Basic theory .......................................................................... 6 
2.1 Positive incentive mechanism......................................................................... 6 
2.1.1 The role of positive incentive in enterprise management .......................6 
2.1.2 The application of positive incentive in enterprise management............7 
2.2 .NET platform building blocks ...................................................................... 8 
2.2.1 CLR(Common Language Runtime)........................................................8 
2.2.2 CTS（Common Type System）.............................................................9 
2.2.3 CLS(Common Language Specification).................................................9 
2.2.4 Base Class Library ..................................................................................9 
2.3 Asp.net.............................................................................................................. 9 
2.4 Web Service ................................................................................................... 10 
2.5 C# Language.................................................................................................. 10 
2.6 Summary........................................................................................................ 10 
Chapter 3  System requirement analysis ............................................ 11 
3.1 System feasibility analysis .............................................................................11 
3.2 System development goals............................................................................ 12 
3.3 User needs ...................................................................................................... 13 
3.4 Functional requirements .............................................................................. 14 
3.5 Performance requirements........................................................................... 15 
3.6 Analysis and design of the use case diagram .............................................. 16 















3.6.2 Administrator use case ..........................................................................17 
3.6.3 General employees use case..................................................................18 
3.7 The system sequence diagram...................................................................... 19 
3. 7.1 Super administrator management sequence diagram...........................19 
3. 7. 2 Administrator management sequence diagram ...................................20 
3.7.3 Employee query operation sequence diagram ......................................21 
3.7.4 Employee integral consumer application sequence diagram ................22 
3.8 Environmental requirements of system operation..................................... 23 
3.9 Summary........................................................................................................ 26 
Chapter 4  General design of the system ............................................ 27 
4.1 System design principles............................................................................... 27 
4.2 Function structure of the system ................................................................. 28 
4.2.1 System architecture design ...................................................................28 
4.2.2 Function modules of the system ...........................................................30 
4.3 The analysis and design of database............................................................ 31 
4.3.1 Conceptual structure design ..................................................................32 
4.3.2 Logical structure design........................................................................37 
4.4 Design of the main function process............................................................ 42 
4.4.1 System login process.............................................................................42 
4.4.2 Change password process .....................................................................44 
4.4.3 Add integral process..............................................................................46 
4.4.4 Redeem Points Process .........................................................................48 
4.5 Summary........................................................................................................ 50 
Chapter 5  Application of the related technology in system.............. 51 
5.1 JavaScript language and application in the project .................................. 51 
5.2 Configuration file based on XML and it’s application .............................. 54 
5.3 Regular expressions and application in the project ................................... 57 
5.4 Access control technology and application in the project ......................... 59 















5.4.2 Role-based access control problems .....................................................60 
5.4.3 Authority judge based on XML ............................................................60 
5.4.4 Form-based role assignment and certification ......................................62 
5.4.5 Improvement of Role-based access control mechanism.......................65 
5.5 Summary........................................................................................................ 66 
Chapter 6  Implementation and deployment of the system.............. 68 
6.1 The implementation of the login interface.................................................. 68 
6.2 The implementation of the super administrator function ......................... 70 
6.2.1 The implementation of rights management ..........................................70 
6.2.2 The implementation of add System Information ..................................71 
6.2.3 The implementation of add staff basic information ..............................72 
6.3 The implementation of administrator function.......................................... 73 
6.3. 1 The implementation of delete System Information..............................73 
6.3.2 The implementation of check employees integral information ............74 
6.3.3 The implementation of add employees integral information ................75 
6.3.4 The implementation of detail rules state management..........................76 
6.3.5 The implementation of add detail rules.................................................77 
6.3.6 The implementation of batch request for approval ...............................78 
6.3.7 The implementation of quarter integral exchange ................................78 
6.3.8 The implementation of apply record query...........................................79 
6.3.9 The implementation of employees integral ranking .............................80 
6.3.10 The implementation of department integral ranking...........................81 
6.4 The implementation of employees function ................................................ 82 
6.4.1 The implementation of integral statistics ..............................................82 
6.4.2 The implementation of redeem application ..........................................82 
6.4.3 The implementation of application record query..................................83 
6.4.4 The implementation of exchange record query.....................................84 
6.5 The deployment of the system...................................................................... 85 















Chapter 7  Conclusions and outlook ................................................... 88 
7.1 Conclusions.................................................................................................... 88 
7.2 Outlook........................................................................................................... 89 
References ................................................................................................ 90 













第一章  绪论 
1 
 
第一章  绪论 


































































































Explorer 作为 GUI 用户界面的跨平台、开放的积分管理系统很有必要。 
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